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The Fair Labor Standards Act (FLSA) requires that covered, nonexempt employ-
ees in the United States be paid at least the federal minimum wage for each hour 
worked and receive overtime pay at one and one-half times the employee's regu-
lar rate of pay for all hours worked over 40 in a workweek.  FLSA overtime pay is 
due on the regular pay day for the period in which the overtime was worked.  The 
overtime pay requirement may not be waived by agreement between the em-
ployer and the employee.  The overtime pay requirement cannot be met through 
the use of compensatory time off (comp time) except under special circum-
stances applicable only to state and local government employees.  The U.S de-
partment of Labor offers a FSLA Overtime Calculator Adviser to help employers 
follow the guidelines when determining overtime pay.   
 
 

 
 
 
 
 

Please view link for more information. 
 
 
 
 
 
 
 
 

If you have questions on this article please contact The Glynn Group, Ltd. 
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FLSA Overtime Calculator Advisor  

http://www.dol.gov/elaws/otcalculator.htm

